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State lawmakers are 
wrapping up this session 
with more controversial 
bills. (Photo: Itoro N. 
Umontuen/The Atlanta 
Voice)
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Georgia Lawmakers 
Banning Books in 2022!
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TODAY

67º | 42º
Mostly sunny 
and delightful

Mostly sunny 
and delightful

SUNDAY

73º | 46º
Times of sun 
and clouds

SATURDAY

73º | 48º
Partly sunny 

and comfortable

MONDAY

74º | 56º

TUESDAY

71º | 59º
Afternoon 

t-storm or two
Occasional rain 
and a t-storm

WEDNESDAY

76º | 58º
Times of cloud 

and sun

THURSDAY

69º | 43º

Georgia House passes bill that changes 
way books get banned in schools
BY ITORO UMONTUEN
The Atlanta Voice

S
enate Bill 226, known as the “li-
brary censorship bill”, passed in 
the House by a 97-61 margin Fri-
day, March 25. The bill would pave 
the way for the state to ban certain 

books from Georgia’s public schools if cer-
tain boards deem these books as inappro-
priate. 

These books are largely authored by peo-
ple of color and addresses topics that are 
relevant to race, gender, identity, religion, 
or the Holocaust.

For example, Ray Bradbury’s “Fahrenheit 
451”, Toni Morrison’s “Beloved”, and “The 
Hate U Give”, by Angie Thomas are books 
that could likely be pulled from school li-
braries under the new law.

According to the bill, beginning January 
1, 2023, each local board of education shall 
adopt a complaint resolution policy for its 
local school system to be used to address 

complaints submitted by parents or guard-
ians alleging that material that is harmful 
to minors has been provided or is currently 
available to a student enrolled in the local 
school system.

Currently, trained school librarians large-
ly control what resources children can ac-
cess on their bookshelves and computer 
screens. 

Republicans say this is the first step in 
allowing parents to regain control of their 
child’s education.

“If parents do not want young children 
reading some very degrading type material, 
then this is a parent engagement process 
and allows due process for those parents 
to be able to challenge these materials,” 
said House Judiciary Non-Civil Committee 
Chairman James Burchett, R-Waycross.

Democrats say this is an attempt to erode 
the trust in public education to satisfy the 
individual views of a loud political agenda.

“I asked several times in public and pri-

vate for answers to this very simple ques-
tion: Why are we creating new legislation? 
We already have rules to deal with media 
procedures for what are termed offensive 
books,” said Representative Dar’Shun Ken-
drick (D-Lithonia).

This is part of a greater conservative push 
to exert its power in public education, such 
as banning transgender children from par-
ticipating in girls sports and seeking the 
prohibition of Critical Race Theory. 

Critical Race Theory is based on the idea 
that racism is not merely the product of in-
dividual bias or prejudice, but embedded 
in legal systems and policies. However, 
conservatives have stretched its meaning 
as they rail against diversity initiatives and 
progressive ideas.

“I can’t read before Georgians the lan-
guage our high school kids are being ex-
posed to in most every high school in metro 
Atlanta can’t be read from this well,” said 
Ed Seltzer (R-Acworth). “I would not de-

mean this house to stand in front of Georgia 
in front of all you guys and read the words 
that every single high school kid in virtually 
in the metro area can read on titles inside 
their libraries funded by us funded by our 
tax dollars.”

Conservatives believe parents and the 
public should have access to what is read in 
public schools. 

“I cannot tell you how many school sys-
tems emailed me with a copy of their me-
dia policy that’s in full effect right now that 
engages parents, teachers and other com-
munity stakeholders to do exactly what 
this bill is seeking to do,” Kendrick contin-
ued. “From Paulding County to Gwinnett 
to South Georgia, all these school systems 
have procedures already in place. The peo-
ple that actually teach will be on the hook 
under this bill. Media personnel and prin-
cipals are scratching their heads as to why 
we’re considering this and I’m scratching 
my head with them.”

State Rep. Dar’Shun Kendrick, D-Lithonia, poses for a photo in the the Georgia House Chambers on Tuesday, March 22, 2022. Kendrick spoke out against Senate Bill 226, legislation that paves 
the way for certain books to be banned from Georgia’s public schools (Photo: Georgia House Photos)
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Bank of America Honors Five Leaders Creating 
Change for People and Communities of Color
STAFF REPORT

New Neighborhood Builders: Racial Equali-
ty Award Celebrates Individuals and Supports 
Strategic Growth of Nonprofits Driving Prog-
ress

Bank of America today announced the 
inaugural honorees of its Neighborhood 
Builders: Racial Equality Award, a new rec-
ognition that honors individual leaders who 
are advancing racial equality and economic 
opportunity in Black, Hispanic-Latino, Asian 
American, and Native American communi-
ties. The five honorees are being recognized 
for their extraordinary contributions to break 
down systemic racial barriers and create 
opportunities for people of color across the 
country.

“Through this program we are recognizing 
the impact of inspiring leaders in our country 
who are creating real change,” said D. Steve 
Boland, chief administrative officer at Bank 
of America. “Supporting nonprofits and their 
leaders has been core to our approach of in-
vesting in the local communities we serve. 
We are proud to honor these brilliant leaders 
and empower nonprofits with resources to 
continue their work in support of communi-
ties of color.”

The Racial Equality Award is an extension 
of Bank of America’s signature philanthrop-

ic program, Neighborhood Builders®, which 
focuses on economic mobility and nonprofit 
leadership. Awardees have the opportuni-
ty to direct $200,000 in flexible funding to 
a nonprofit of their choice and the selected 
organizations will also be invited to partici-
pate in the company’s year-long Neighbor-
hood Builders Leadership Program, which 
provides strategic growth and development 
trainings, setting the organizations up for 
long-term success.

The 2022 group of awardees includes:
Edgar Villanueva, Founder and Princi-

pal of Decolonizing Wealth Project – New 
York: As the founder of the Decolonizing 
Wealth Project and Liberated Capital, Vil-
lanueva is a globally-recognized author and 
expert on the intersection of race, power, and 
wealth. He offers hopeful and compelling al-
ternatives to the dynamics of colonization in 
the philanthropic and social finance sectors. 
Through this recognition, Villanueva plans 
to direct Bank of America’s funding to Liber-
ated Capital.

John Rice, Founder and CEO of Man-
agement Leadership for Tomorrow 
(MLT) – Bethesda, MD: Rice and his organi-
zation pioneered a college-to-career model, 
helping students of color overcome barriers 
to success. By preparing low-and-moderate 
income undergraduates to land and succeed 

in competitive first jobs, Rice is ensuring they 
achieve lasting economic mobility. He plans 
to direct funding to Management Leadership 
for Tomorrow (MLT).

Luz Corcuera, Executive Director of 
UnidosNow – Sarasota/Manatee, FL: As a 
leader of UnidosNow, Corcuera is committed 
to empowering Hispanic-Latinos to achieve 
the American dream through education, in-
tegration, and civic engagement. She has a 
proven track record in community-building 
and engagement, developing and oversee-
ing diverse community-based initiatives to 
empower underserved communities through 
prevention and education. Corcuera will 
drive funding to UnidosNow.

Manjusha (Manju) P. Kulkarni, Execu-
tive Director at the AAPI Equity Alliance, 
Educator/Community Advocate – Los An-
geles, CA: Kulkarni co-founded the Stop AAPI 
Hate campaign, which has become one of the 
leading voices in the effort to identify and 
oppose hate crimes against Asian Americans 
and Pacific Islanders. Recently, Kulkarni and 
the other co-founders of Stop AAPI Hate were 
named to the Time Magazine “Most Influen-
tial People of 2021” list. South Asian Network 
will be the recipient of Kulkarni’s grant.

Nathaniel Smith, Founder and Chief 
Equity Officer of Partnership for South-
ern Equity (PSE) – Atlanta, GA: Smith and 

his organization work toward balanced 
growth and shared prosperity in Georgia and 
the American South. In  collaboration with 
its ecosystem of diverse partners, PSE helps 
local communities of color advocate more 
effectively for themselves on relevant state, 
local, and federal economic issues, including 
energy policy through its ‘Just Energy’ pro-
gram. Smith plans to direct funding to Part-
nership for Southern Equity.

This newly-established award is one ex-
ample of how Bank of America continues 
to build on its philanthropic programs with 
opportunities to drive economic and social 
progress, including through its $1.25 billion, 
five-year commitment to advance racial 
equality and economic opportunity, of which 
it has directly funded or invested more than 
$450 million. 

Since 2004, through its Neighborhood 
Builders® and Neighborhood Champions 
programs, Bank of America invested more 
than $285 million in 92 communities across 
the U.S., partnered with more than 1,400 
nonprofits, and helped more than 2,800 non-
profit leaders strengthen their leadership 
skills. 

Nearly 17 years after its launch, Neighbor-
hood Builders is one of the nation’s largest 
philanthropic investments in nonprofit lead-
ership development.

THE ATLANTA VOICE PRESENTS

Instagram: @HealthPlusMagazineOnline: HealthPlusMagazine.org

A digital magazine dedicated to closing the gaps in health awareness, prevention, treatment 
and care that contribute to health disparities impacting African American people. 
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Being the First Isn’t Easy. And Yet, Black 
Women Continue to Make History

LAPHONZA BUTLER

A
s I watched 
Judge Ketanji 
Brown Jack-
son’s confir-
mation hear-

ings, I reflected on our Black 
women pioneers. I think 
about the physical, men-
tal, and spiritual toll being 
the first takes on those who 
seek opportunities to break 
barriers, and how, even 
against all odds, Black wom-
en continue to push for our 
rightful place in American 
history.

Judge Jackson is nota-
bly one of the most quali-
fied candidates ever nomi-
nated to the United States 
Supreme Court, but her 
treatment throughout the 
hearings by Republican sen-
ators was egregious. Instead 
of giving her the respect she 
deserves, they used blatant 
racism and conspiracy the-
ories in an attempt to un-
dermine her qualifications. 
Whether it was the racist 
dog whistles, “mansplain-
ing,” or bad-faith questions, 
the treatment was an insult 
to her integrity and digni-
ty as a judge. She deserved 
better. 

The confirmation hear-
ings also highlighted a 
room that was overwhelm-
ingly white and male. Black 
women make up 7.8% of the 
U.S. population — and are 
historically the most reli-
able Democratic voters–but 
account for less than 5% of 
elected roles in statewide 
executive offices, Congress, 

and state legislatures.
For too long, we have 

been at the very center of 
social change, yet disquali-
fied from positions of pow-
er in our government. It’s 
taken 233 years for us to 
experience the first Black 
woman nominated to the 
U.S. Supreme Court, mean-
while, we currently have no 
Black women senators, and 
America has still never seen 
a Black woman elected as 
governor. 

It’s time to change that. 
Representation matters, 
and if Black women tru-
ly are the backbone of the 
Democratic party and the 
moral compass for our na-
tion, then we must be in 
every room where decisions 
are made. It’s essential to 
ensure that our community 
gets a voice in the import-
ant issues shaping our fu-
tures and the future of this 
country. 

We know the deficiency of 
Black women in government 
is not because there aren’t 
qualified candidates. I don’t 
need to remind anyone of 
the political powerhouse 
that is Stacey Abrams, who 
saw the gaps in voter partic-
ipation in Georgia and then 
strategically planned for 
and set out to build bridges 
over the course of a decade.

It’s because the road to 
being first is perilous — we 
saw that in Judge Jackson’s 
hearings. Judge Jackson’s 
offensive treatment by Re-
publican senators on a pub-

licly streamed hearing res-
onates with Black women 
running for office who face 
similar obstacles of racism 
and sexism every day on the 
campaign trail.

These women do not fit 
the mold of the candidates 
we’ve historically elected 
in this country, so too of-
ten, Black women encoun-
ter the incorrect assump-
tion that our failed run for 
office is because we aren’t 
good enough. The reality 
is, Black women candidates 
are running in a system that 
was created for white men 
by white men that was nev-
er meant for us to ascend to 
positions of power. 

Another obstacle that 
holds qualified and capable 
Black women from pursu-
ing governorships and sen-
atorial positions is money. 
It is the reason EMILY’s List 
was founded and is our very 
name. EMILY stands for 
“Early Money Is Like Yeast,” 
because it makes the dough 
rise. Money makes the dif-
ference between whether 
races are seen as compet-
itive or not. And for Black 
women and other candi-
dates of color, the early 
money needed to push their 
races forward isn’t there. 

And yet, despite all of the 
disproportionate barriers 
we face, Black women con-
tinue to make history.

Candidates like Stac-
ey Abrams in Georgia and 
Deidre DeJear in Iowa have 
built exciting campaigns to 

become the first Black wom-
en governors and are put-
ting themselves out there. 
Similarly, Cheri Beasley in 
North Carolina and Rep. 
Val Demings in Florida are 
running for U.S. Senate to 
ensure Black women have 
representation, including in 
historic hearings like Judge 
Jackson’s.

These four proven lead-
ers are running not because 
it’s time for the spots to be 
filled, but because they 
know that the government 
can and should do better to 
listen and act on behalf of 
Black women. 

Being the first isn’t easy. 
And although it comes with 
a tremendous amount of 
pride, much of the battle is 
getting there. After we cele-
brate Judge Jackson’s con-
firmation as the first Black 
woman on the U.S. Supreme 
Court, we have the opportu-
nity to support even more 
Black women on their jour-
ney to make history.

In the months leading up 
to Election Day, let’s make 
sure we’re defending and 
financially supporting the 
candidates who can become 
our country’s Black wom-
en senators and first Black 
women governors. EMILY’s 
List will be doing just that. 

Laphonza Butler is the 
president of EMILY’s List. 
The mission of EMILY’s 
List is to elect Democratic 
pro-choice women up and 
down the ballot across the 
country. 

After we celebrate Judge Jackson’s confirmation as the first Black woman on the U.S. Supreme 
Court, it’s time to defend and financially support Black women running for Senate and governor.
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BY DAVID FISCHER 

M
IAMI BEACH, Fla. (AP) - 
Miami Beach officials have 
spent recent years trying 
to control the raucous 
crowds, public drinking 

and growing violence associated with the 
city's world-famous South Beach neighbor-
hood during spring break.

Business owners claim they're being unfairly 
targeted by regulations, and civil rights advocates 
say the city is trying to scare away Black tourists 
who make up many of the visitors.

Two shootings that wounded five people last 
weekend, prompting the city to impose an emer-
gency midnight curfew this weekend, have refo-
cused attention on the glamorous waterfront's 
future - as an entertainment district or something 
else entirely. The city's mayor, a Democrat, insists 
the crackdown is about bad behavior, not race.

The 10-block stretch of Ocean Drive known for 
art deco hotels, restaurants and bars lies between 
areas that cater to more affluent tourists, as well 
as locals. Many longtime residents have learned 
to treat spring break like a hurricane: Stay inside 
and hunker down until it's over.

Resident Pedro Herrera, 40, said spring break 
is great for business at the hotel where he works, 
but he stays away from tourist areas when he's off 
the clock.

``Before spring break, you can go walk on 
Ocean Drive,'' Herrera said. ``Right now, I prefer 
to stay home, because I know if I go there, some-
thing is going to happen.''

Mayor Dan Gelber said spring break and sev-
eral holiday weekends throughout the year have 
been a problem for the city since before he took 
office in 2017. He sees the long-term solution as 
a fundamental change in the area around Ocean 
Drive from an t district to a cultural district, re-
placing all-night bars and clubs with residential 

development and boutique offices.
``We don't need an entertainment-only dis-

trict,'' Gelber said.
Developed in the 1920s and 1930s, Ocean Drive 

serves as the center of the Miami Art Deco Dis-
trict, including hundreds of buildings featuring 
the style's signature bold geometry and intense 
colors. The area fell into disrepair but enjoyed 
a cultural and economic renaissance thanks to 
television shows like ``Miami Vice'' in the 1980s 
and fashion designer Gianni Versace moving into 
an oceanfront mansion in the 1990s. Bars and 
nightclubs flourished as South Beach became a 
destination for supermodels, musicians and oth-
er entertainers.

``Now, we have this business model of big 
drinks and large volumes all night long with tens 
of thousands of people,'' Gelber said. ``Which re-
ally just doesn't work for our city.''

Gelber said he is still pursing a 2 a.m. South 
Beach alcohol ban, which was blocked by a cir-
cuit court judge earlier this month. Last call is 
5 a.m. throughout most of Miami Beach, and 
South Beach businesses have been pushing back 
against the proposed rule that targets only their 
part of town.

The legendary Clevelander hotel and bar on 
Ocean Drive sued the city over the alcohol roll-

back last spring. Though not part of the lawsuit, 
Joshua Wallack, chief operating officer of nearby 
Mango's Tropical Cafe, said the proposed rules 
give bars and clubs outside the target area an un-
fair advantage and threaten businesses inside the 
area with possible closure.

``They are pushing for a 2 a.m. ban but with 
exemptions,'' Wallack said. ``Do you really think 
they want to shut down the Fontainebleau?''

The Fontainebleau Miami Beach is an iconic 
luxury hotel more than a mile north of the South 
Beach area. The hotel's nightclub, LIV, regularly 
stays open until 5 a.m.

Some civil rights advocates believe city officials 
are concerned about the demographics of the vis-
itors. South Beach started to become a popular 
destination for Black tourists about two decades 
ago as promoters organized Urban Beach Week 
during the Memorial Day weekend. Many lo-
cals have complained about violence and other 
crime associated with the event, which led to an 
increased police presence. But the event's contin-
ued popularity correlates to a bump in Black tour-
ism throughout the year, including spring break.

Stephen Hunter Johnson, an attorney and 
member of Miami-Dade's Black Affairs Advisory 
Board, said the emergency curfew was an over-
reaction to last weekend's shootings. He argued 

that if two nonfatal shootings in two days was 
enough to warrant a state of emergency, then the 
entire county should be under a state of emergen-
cy indefinitely.

``The only emergency in Miami Beach is that 
there were Black people there,'' Johnson said.

More than 1,000 people were arrested last 
March, when the city imposed an 8 p.m. curfew. 
At the time, authorities sent military style ve-
hicles to disperse predominantly Black crowds 
with rubber bullets, prompting criticism from 
Black activists. In an attempt to discourage large 
crowds, the city had canceled all programs amid 
the pandemic, leaving a void for tens of thou-
sands of people gathered with nothing to do.

Johnson said this year's Miami Beach Live con-
cert series, the city's attempt to return program-
ming to spring break, completely ignored the 
young urban demographic by booking artists like 
1990s alt-rocker Alanis Morissette and Broadway 
performer Bernadette Peters.

Miami Beach's mayor rejects the idea that the 
city is somehow trying to discourage Black visi-
tors.

``The issue this weekend was obviously related 
to behavior and not race,'' Gelber said. ``We had 
spring break for three weeks without asking for a 
curfew, without invoking the emergency powers. 
We did it the morning after two shootings.''

Many visitors feel it's unfair to be surprised 
with restrictions after making their spring break 
plans weeks or months in advance, but most are 
still determined to have a good time.

Anwar Hassan, 21, visiting from Washington, 
D.C., said he'll just find something else to do after 
the curfew.

``I'm not going to let this limit my trip,̀  ̀Has-
san said. ``I'll just go do something else some-
where else. It doesn't have to be at the beach. This 
place is huge. We'll find something.''

Spring break crackdown puts focus on future of South Beach
TRAVEL

NATIONAL

US plan aims to end racial, ethnic bias in home appraisals
Associated Press

Vice President Kamala Harris announced 
a plan Wednesday intended to end racial 
and ethnic discrimination in the apprais-
al of home values, part of a broader federal 
effort to address a wealth gap that systemic 
inequality has perpetuated.

The plan contains 21 steps to improve 
oversight and accountability, including a 
legislative proposal to modernize the gov-
ernance structure of the appraisal industry. 
Appraisers help to determine the value of a 
home so that buyers can receive a mortgage.

``Black and Latino people often have to 
pay more for their mortgage, receive less 
when they sell the home and are less able to 
access home equity lines of credit,'' Harris 
said at the White House. ``Our administra-
tion will continue to fight to ensure that all 

homeowners and homebuyers in our nation 
are treated fairly.``

Multiple reports, including a September 
analysis by mortgage buyer Freddie Mac, 

show that appraisers are more likely to 
undervalue homes in Black and Hispanic 
neighborhoods. This form of discrimination 
widens the racial wealth gap and makes it 

harder for many Americans from disadvan-
taged backgrounds to move up the economic 
ladder.

One Black homeowner in Indianapolis 
found the appraised value of her home went 
from $125,000 to $259,000 after she declined 
to state her race in her application and re-
moved all family photos and African Amer-
ican art in the home.

As part of the action plan, the government 
will expand the complaint hotline for the 
Department of Housing and Urban Devel-
opment and the Consumer Financial Protec-
tion Bureau. There also will be appraisal bias 
training in homebuyer education classes 
and efforts to ensure that the computer sys-
tems used to value homes do not perpetuate 
racial biases.

Spring Break crowd
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Women Who Win: How the Women Publishers of 
Word in Black Keep the Black Press Going

In 2022, Black press and Black women-owned publications are key to covering Black stories, challenges and triumphs.

MEDIA

BY ALEXIS TAYLOR
The Afro

Sonceria “Sonny” Messiah -Jiles 
had a deal to break.

While some young women set 
their sights on money or marriage, 
Messiah-Jiles had made up her 
mind: She would buy a newspaper. 
Not just any newspaper- a Black-
owned publication.

A peculiar arrangement was drawn 
up and the matter was settled-mostly. 

Messiah-Jiles begged what she 
could, borrowed what she couldn’t, 
and then talked the owner into letting 
her assume all of his Earthen debts in 
exchange for his publication.

She was 27 years old.
“My mom and my dad thought I 

was crazy,” said Messiah-Jiles, but that 
didn’t stop her from going to talk with 
a banker. “He said, ‘You have three 
strikes against you — you’re single, 
you’re a female, and you’re Black.’”

Though obstacles seemed insur-
mountable, Messiah-Jiles navigated 
the challenges and came out on top. 
Forty years later, she is navigating the 
twists and turns of media while also 
continuing the legacy of the Black 
Press as Chief Executive Officer and 
Publisher of the Houston Defender 
Network.

“If you have a dream, go for it,” she 
said. “You have to work twice as hard, 
but what you put in determines what 
you get out.”

Today, Messiah-Jiles is just one of 
many Black publishers that have car-

ried on the work begun in 1827 by John 
Brown Russworm, who published the 
first Black owned and operated publi-
cation: Freedom’s Journal. 

Messiah-Jiles said that in 2022, 
Black press and Black women-owned 
publications are key to covering Black 
stories, challenges and triumphs.

“I think it’s important to have Black 
women in the newsroom because if 
you are going to serve the communi-
ty, your newsroom should reflect the 
people that you serve. Black women 
are the decision makers in most[Black]
families,” she said. “The reality is that 
we are the people who are manag-
ing, supervising, and controlling the 
household. As a result, we know what 
people are interested in reading about 
because we are the people we serve.”

In 2020, the top 10 Black newspapers 
in the country came together at the di-
rection of Elinor Tatum, publisher of 

the New York New Amsterdam News.
“It was started for the need to sup-

port Black publishers and Black jour-
nalism during the pandemic and 
during a time when Black publications 
needed support both economically 
and otherwise,” said Tatum. 

Tatum said the work done by Word 
in Black removes the dark lens often 
applied when Black news stories are 
looked at from the standpoint of tradi-
tional white media.

“It doesn’t matter if we’re telling our 
stories and they’re still going through 
the filters of others,” she said. “Our 
voices need to be authentic, and we 
need to tell our own stories.”

A total of 10 Black publications 
make up the Word in Black collabora-
tive. Five of those organizations are led 
by women.

Aside from the publications led by 
Messiah-Jiles and Tatum, Janis Ware 

is publisher of The Atlanta Voice, 
and Denise Rolark-Barnes leads the 
Washington Informer. The AFRO has 
been led by Publisher Frances “Toni” 
Draper since 2018. Draper has served 
the AFRO in many capacities over the 
years. She was publisher of the New 
Jersey AFRO American Newspaper 
from 1974 to 1976, and served from 1986 
to 1999 as president of the company.

The women publishers of Word in 
Black now serve as mentors for other 
Black journalists. 

Tatum spoke about one of her men-
tors, recalling how the relationship 
made an impact.

“Susan Taylor from Essence was a 
big influence of mine. She was always 
there to give advice and be an ear.[She]
was a sounding board when I needed 
somebody,” said Tatum, adding that 
her father and the other women of 
Word in Black were also excellent men-

tors over the years.
Aside from Black women in the pub-

lisher’s seat, women are also leading 
the editorial teams of many top Black 
press agencies. 

Roz Edward serves as managing ed-
itor of the Michigan Chronicle, and the 
legendary Dorothy Boulware has seen 
the AFRO through decades of change 
and revolution. 

“Word in Black has been one of the 
best opportunities that I’ve been able 
to participate in during my 38 years in 
the industry,” said Edward. “It’s such 
a rich opportunity that you get to col-
laborate with 10 of the best Black news 
outlets and publishers.” 

“We can work together and work to 
address issues as a group.”

The post Women Who Win: How the 
women publishers of Word in Black 
keep the Black press going appeared 
first on AFRO American Newspapers .

Top (l-r) Denise Rolark-Barnes, Elinor Tatum, Janis Ware; Bottom (l-r) Sonceria "Sonny" Messiah -Jiles and Frances "Toni" Draper.

LOCAL

East Point Celebrates Tri-Cities State Basketball Champions
BY MADELINE THIGPEN
Report for America

E
ast Point, Ga.- For the 
second time in 3 years 
the Tri-Cities Bulldogs 
have won the 5A Geor-
gia High School Asso-

ciation's state basketball champi-
onship title. 

On Friday, March 25 the City of 
East Point hosted a parade and 
ceremony for the student-ath-
letes, coaches and families to cel-
ebrate their victory.

The parade marched down 
East Point Street before making a 
U-turn onto Main Street and end-
ing up back at City Hall.

Tri-Cities High School’s dance 

team led the parade followed by 
the marching band, families, the 
cheer squad and the varsity boy’s 
basketball team.

Once they arrived at city hall 

for the ceremony Tri-Cities High 
School Principal Dr. Ethel Lett 
went on to speak about the work 
the team put in throughout this 
season and all the coaches, stu-

dent trainers and managers that 
helped them achieve this victory.

She specifically commended the 
team’s coach Omar Forts for hav-
ing a 100 percent graduation rate 
during his time as head coach.

East Point’s Mayor Deana 
Holiday Ingraham and council 
members presented the players, 
coaches and trainers with a proc-
lamation from the city declaring 
March 25 through March 31 as 
Bulldog Championship Week.

Mayor of College Park Bianca 
Motley Broom, and  Mayor of the 
City of South Fulton khalid ka-
mauwer, who is also a Tri-Cities 
High School alumnus, were also 
there to celebrate the Bulldogs 

victory.
“We are so proud of you. Not 

just because you are state cham-
pions, but because of the men you 
are going to become,” said Motley 
Broom.

Tri-Cities High School GHSA 
5A Champions

Players Eric Smarr Jr. NoRic-
co Danner Tramarius Jones Kory 
Mincy Kyndon Wilburg Simeon 
Cottle Kamiron Jones Elgin Neal II 
William Norwood II Ryan Mathieu 
Andrew Jones Davion Cooper

Dontravias Johnson Tavaris 
Dice Jr. Assistant Coaches Tony 
Dorsey Garrett Henry Jonathan 
Burke Martell Cole Head Coach 
Omari Forts

East Point Mayor Deana Holiday Ingraham presents the championship 
team with a proclamation on behalf of the city (Photo: Madeline Thigpen)
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Jason Harvey’s creative house Worldly makes Atlanta debut
BY BRIA SUGGS
The Atlanta Voice

W
orldly is a new creative 
house coming to Atlanta 
to empower upcoming de-
signers of color. Its found-
er, Jason Harvey, wanted 

to have a space that could create opportunities 
for people of color to learn and make money in 
the fashion industry.

“I want to allow everybody to feel like they 
have a space where they can come in and free-
ly create without anything that you would nor-
mally have to worry about,” Harvey said. “All I 
ask of these designers that I bring on board for 
my brand is to just bring your sewing skills and 
your time- everything else, we literally cover 
for you. We're providing an entire platform for 
them to be able to come forward and create the 
collection of their dreams stress-free, essen-
tially.”

The name “Worldly” comes from Harvey’s 
religious background of being involved in 
church.

“My church, back then if you got a little too 
far out, they'd be like, ‘Baby, slow down. You’re 
getting a little too worldly for me,’” Harvey 
said. “They looked at the negatives with it, but 
I kind of looked at the positives of it, meaning 
we're all essentially of the world … You can't 
not live, you just tend to get knocked down 
for so many different things and it's a part of 
growth.”

The creative house debuted on March 23 
with a fashion show at Magic City to showcase 
the first collection, “Eden on Hush”.

“Eden on Hush” is the product of a collab-
oration between Harvey and fashion designer 
John Byrd-Olivieri. Harvey met Byrd-Oliv-
ieri while searching for someone to help him 
sew the tedious garments he was making for a 
church he was attending in Atlanta.

Harvey and his director traveled to Hancock 
Fabrics with a specific person in mind, but 
they weren’t in the store that day. Byrd-Oliv-
ieri, however, was and offered his services to 
Harvey. Harvey was immediately impressed 
with Byrd-Olivieri’s “hunger” to create.

“We just clicked, we really clicked,” Harvey 
said. “He understood me and I totally under-
stood him. I think we both kind of saw what 
each other were going through and we just 
kind of always had each other's backs.”

Despite having very different aesthetics, 
Harvey and Byrd-Olivieri were able to work 
well together then, and now to make “Eden 
on Hush”. Harvey enjoys avant-garde colors, 
prints and silhouettes, while Byrd-Olivieri pre-
fers clean and formal pieces.

“If you merge those two worlds together, 
you end up getting something that's one of a 
kind, you end up getting something that's very 
classy and chic, but also something that's just 
very wild and something you wouldn't nor-
mally see on a day to day basis,” Harvey said.

For Worldly’s future collections, Harvey will 
collaborate with other designers such as Byrd-

Olivieri and also local Atlanta talent. The 

designer for the next collection has already 
been chosen by Harvey, but has yet to be an-
nounced.

The Atlanta designers chosen by Harvey 
will have the ability to work with his team and 
have their work featured in upcoming collec-
tions, while also taking advantage of Worldly’s 
resources and professional connections. Har-
vey would like to host a fun competition for the 
selection process.

Why Atlanta?
Although he’s originally from Tennessee, 

Harvey moved to Atlanta over fifteen years 
ago and considers it his second home. He 
thought that Atlanta would be a perfect home 
for Worldly because of its unique cultural in-
fluence and abundance of talented creatives.

Harvey already has a couple locations in 
mind for Worldly, and is particularly interest-
ed in bringing something new to the down-
town area.

“All those different areas like Underground 
[are] great places, [but there’s] just nothing 
going on over there anymore,” Harvey said. 
“There's still plenty of time for us to go out 
there and plant something beautiful and build 
it back up … We just got to come together.”

Sustainable fashion
According to Harvey, Worldly is strictly a 

made-to-order brand. He carefully selects 
fabrics for his garments that he knows he will 
be able to reorder, but there will be some lim-
ited-edition pieces for the customers that are 
able to place their orders first.

“I'm all about sustainability and looking to 
not contribute to the waste issue that is taking 
place today within fashion and any kind of way 
that I can help to take care of the planet, I defi-
nitely want to do my part on that,” Harvey said.

BUSINESS

Photo credit: Kayla Hughes of Quinae Photography



8 April 1 - 7, 2022 www.theatlantavoice.com

BY DENEEN L. BROWN

F
or decades, hundreds of white-
owned newspapers across the 
country incited the racist terror 
lynchings and massacres of thou-
sands of Black Americans. In their 

headlines, these newspapers often promoted 
the brutality of white lynch mobs and chron-
icled the gruesome details of the lynchings. 
Many white reporters stood on the sidelines 
of Jim Crow lynchings as Black men, wom-
en, teenagers and children were hanged 
from trees and burned alive. White mobs of-
ten posed on courthouse lawns, grinning for 
photos that ran on front pages of mainstream 
newspapers.

These racist terror lynchings — defined as 
extrajudicial killings carried out by lawless 
mobs intending to terrorize Black commu-
nities — evoked horror as victims were often 
castrated, dismembered, tortured and riddled 
with bullets before being hanged from trees, 
light poles and bridges.

Lynchings took different forms. Some 
Black people were bombed, as four little girls 
were in a church in Birmingham, Alabama. 
Black men were whipped by mobs to silence 
them. Emmett Till was kidnapped, tortured, 
beaten and thrown into the Tallahatchie Riv-
er with a cotton-gin fan tied around his neck 
with barbed wire.

“Printing Hate,” a yearlong investigation 
by students working with the Howard Center 
for Investigative Journalism at the University 
of Maryland, examines the scope, depth and 
breadth of newspaper coverage of hundreds 
of those public-spectacle lynchings and mas-
sacres.

The investigation was inspired by DeNeen 
L. Brown’s reporting on the Red Summer of 
1919 and the 1921 Tulsa Race Massacre, which 
was sparked by the sensational coverage of 
The Tulsa Tribune, specifically a May 31, 1921, 
front-page story: “Nab Negro for Attacking 
Girl In an Elevator.” The Tulsa Race Massacre 
was one of the deadliest acts of racist violence 
against Black people in U.S. history.

This project investigates the cumulative 
effect of how newspaper headlines and edito-
rials incited racist terror and falsely accused 
Black people of crimes. The series uncovers 
the widespread practice of publishing head-
lines that accelerated lynchings and massa-
cres. That included newspapers announcing 
“Negro uprisings,” publishing uncorroborated 
stories of Black men accused of “assaulting” 
white women, and printing false allegations 
of arson and vagrancy — all in an attempt to 
justify racist terror inflicted on Black people.

Many of the newspapers examined in this 
project ran racist headlines, calling Black 
people “brutes,” “fiends” and “bad Negroes.” 
Newspapers across the South greeted readers 
with “Hambone’s Meditations,” a racist car-

icature created by The Commercial Appeal 
in Memphis, Tennessee. (The Commercial 
Appeal was owned by Scripps-Howard from 
1936 to 2015, when the company spun off its 
newspapers. The Scripps Howard Foundation 
supports the Howard Center for Investigative 
Journalism at the University of Maryland.)

This work is a collaboration of the How-
ard Center for Investigative Journalism and 
Capital News Service at the University of 
Maryland, Morgan State University, Hampton 
University, Howard University, Morehouse 
College, North Carolina Agricultural & Tech-
nical State University and the University of 
Arkansas.

Some of the newspapers advertised upcom-
ing lynchings, often printing the time, date 
and place where mobs would gather. Some 
white reporters watched, took notes and 
wrote riveting accounts of the barbarity of 
mobs, documenting the horror of the wounds 
inflicted, with blow-by-blow descriptions 
of the attacks, as though they were writing 
about a sporting event. But those reporters, as 
skilled as they were as writers, often failed to 
practice good journalism, by undertaking the 
basic job of reporters — pursue and tell the 
truth. Many of those reporters failed to iden-
tify white people in the mob. They also failed 
to hold government officials accountable by 
asking hard questions of the sheriffs, judg-
es and other local law enforcement officials 
who stepped aside while white mobs attacked 
Black people.

This series found that the collective impact 
of those accounts was devastating. Triggered 
by front-page headlines, Black people were 
often dragged from their homes, ridiculed, 
tormented and whipped with straps so sharp 
their flesh was shredded.

Sparked by reports, a white mob of more 
than 2,000 people in Salisbury, Maryland, 
pulled 23-year-old Matthew Williams from 
the “Negro ward” of the hospital, on Dec. 
4, 1931, threw him out the window, stabbed 
him with an ice pick, and dragged him to the 
courthouse lawn. Before dousing him with 
gasoline, they cut off his fingers and toes, then 
drove to the Black side of town, where they 

tossed his body parts onto porches of Black 
people, while shouting for them to make 
“N—– sandwiches.”

The project reveals how the scope of the 
news of the day for some Americans was often 
ghastly, shaping the American landscape and 
psyche. The front pages included pictures of 
people being killed in the most horrible ways. 
The lynchings were covered as an everyday 
occurrence, often reported side by side with 
who graduated from college that day and 
stock prices. A reader could open the news-
paper in the morning and casually scan the 
headlines reporting baseball scores, finalists 
in beauty contests, reports on tariff negotia-
tions and a news story advocating lynchings.

The fact that lynchings took place is gen-
erally known, and the fact that some news-
papers incited lynchings is generally known. 
But the Howard Center’s reporting shows how 
widespread this incendiary coverage was. It 
was not a question of this coverage just hap-
pening in places like Wilmington, North Caro-
lina; Montgomery, Alabama; or Atlanta, but it 
happened in small towns across America.

Not all white-owned newspapers were 
guilty, and there were degrees of guilt. In 
some instances, editors looked the other way. 
In other instances, they not only covered the 
fire; they lit the fuse.

“Printing Hate” examines white-owned 
newspaper coverage of lynchings and massa-
cres from the end of the Civil War in 1865 to 
the passage of the Voting Rights Act in 1965. 
During those 100 years, thousands of Black 
people were murdered in massacres and 
lynchings. In that same period, nearly 5,000 
racial terror lynchings of Black people oc-
curred, according to a Howard Center analy-
sis of the Beck-Tolnay inventory of Southern 
Lynch Victims and the Seguin-Rigby National 
Data Set of Lynchings in the United States.

Lynchings were often public-spectacle exe-
cutions “carried out by lawless mobs, though 
police officers did participate, under the 
pretext of justice,” according to the NAACP, 
which in 1919 published “Thirty Years of 
Lynching in the United States, 1889-1919,” to 
promote awareness of the scope of lynching.

A MULTIFACETED INVESTIGATION

The series of stories in “Printing Hate” re-
sulted from a multifaceted investigation by 
58 student journalists from the University 
of Maryland, the University of Arkansas and 
five historically Black colleges and universi-
ties: Hampton University, Howard University, 
Morehouse College, Morgan State University 
and North Carolina Agricultural & Technical 
State University.

The students spent months examining 
hundreds of newspapers to detail the com-
plicity of many white newspaper owners, 
publishers and journalists who used head-
lines, articles and editorials to incite racist 
mob violence and terror, in the form of lynch-
ings, massacres and pogroms. In the course of 
this investigation, student journalists exam-
ined hundreds of headlines and news reports 
that were collected in an original database de-
signed by the Howard Center for Investigative 
Journalism.

“We found lots of examples of sensational-
ized coverage and trumped-up charges,” said 
Sean Mussenden, data editor at the Howard 
Center for Investigative Journalism, who 
worked with student journalists who built a 
database to allow many papers to examine 
their past lynching coverage. “As someone 
who has worked in the industry for a long 
time, I understood newspapers to be imper-
fect institutions that nonetheless served as 
guardians of truth who righted wrongs and 
exposed corrupt officials. I was shocked by 
the role so many papers played in promoting 
a culture of racial terror.”

The students were not the first to uncover 
the white newspaper coverage, which was of-
ten countered by the Black press. However, 
they were able to investigate as reporters of a 
new generation bringing a 21st-century per-
spective to the project.

This investigation of newspaper coverage 
of lynchings comes at a time of “racial reckon-
ing” in newsrooms. The stories dive into the 
country’s racist history, at a time when states 
are passing laws to prevent that truth from 
being told, under the guise of banning the 
teaching of critical race theory — designed to 
be taught in law schools. The series begins at 
a time when several major newspapers have 
issued statements, acknowledging and apol-
ogizing for racist coverage. “Printing Hate” 
attempts to add to this discourse by providing 
a more comprehensive review of that racist 
historical newspaper coverage that incited 
the deaths of thousands of Black people.

ROLLOUT

“Printing Hate” will roll out over the next 
three months, publishing to the University of 
Maryland’s Capital News Service and How-

For Scores of Years, Newspapers Printed Hate, Leading to 
Racist Terror Lynchings and Massacres of Black Americans

See NEWSPAPERS on next page 

MEDIA
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ard Center website. It is set to be published 
by Word In Black, a “groundbreaking collab-
oration of the nation’s leading Black news 
publishers,” and is scheduled to appear on 
the National Association of Black Journalists’ 
website.

Over the course of these months, the project 
seeks to tell the story of the Black Americans 
who were betrayed by American newspapers, 
whose job should have been to report the facts 
and circumstances fairly and accurately.

NEWSROOMS

“Printing Hate” contains interviews with 
current newspaper editors who have issued 
apologies and with those who have not. The 
project examines how the U.S. government 
failed to enact anti-lynching legislation to 
prevent the murder of Black people.

Readers will find interviews with descen-
dants of lynching victims, including an ac-
count of the lynching of William Henderson 

Foote, who was killed by a mob in Yazoo City, 
Mississippi, in 1883. He was the first Black fed-
eral officer to die in the line of duty, “defend-
ing the rule of law in protection of a citizen’s 
basic civil right,” the Bureau of Alcohol, To-
bacco, Firearms and Explosives determined.

The series showcases compelling narratives 
of those impacted by newspaper accounts, in-
cluding the 1908 case of Annie Walker, who 
begged “night riders” for mercy before she 
was killed, according to a report in the Public 
Ledger newspaper in Kentucky.

The project features a timeline, written by a 
visiting professional, which connects the dots 
between racial terror massacres and lynch-
ings, and failed attempts by Congress to pass 
anti-lynching legislation.

“Printing Hate” includes a story explaining 
how white-owned newspapers conspired to 
destroy a political party in Danville, Virgin-
ia, coverage of the lynching of Sank Majors 
and the inhumanity of Waco, Texas, where 
massive public lynchings of Black men were 

nurtured by the city’s newspapers. The proj-
ect includes a story about The Columbus Dis-
patch, which condoned the lynching of John 
Gibson, published under the headline, “NE-
GRO FIEND MEETS HIS FATE.”

Readers will discover a report from a stu-
dent journalist who dove into history and 
emerged with a story about the managing ed-

itor of The Atlanta Con-
stitution and publisher 
of The Atlanta Journal, 

who ran for governor on platforms champi-
oning the fallacy of white supremacy.

The Atlanta Journal wrote an editorial in 
1906 in support of “the legal disenfranchise-
ment of 223,000 male negroes of voting age in 
Georgia.” The Journal claimed to support the 
disenfranchisement of Black men because 
“we are the superior race and do not intend to 
be ruled by our semi barbaric inferiors.”

The “Printing Hate” package of stories 
sweeps west to the blood-soaked cotton fields 
of Elaine, Arkansas, where newspapers inac-
curately reported in 1919 that Black people in 
Elaine were engaged in an “uprising” against 
white people. Those headlines were essential-
ly dog-whistle calls to white people in Arkan-
sas, Mississippi, Tennessee and surrounding 
states to descend on Elaine and literally hunt 
and kill Black people.

In “Printing Hate,” students write how the 
press covered jazz great Billie Holiday when 
she sang about “Strange Fruit”; how lynching 
photos and postcards were used by the media 
to foment terror; and about the courage of 

many journalists in the Black press who — of-
ten despite threats to their lives — pursued the 
truth about lynchings. This includes fearless 
anti-lynching crusader Ida B. Wells-Barnett; 
Walter White, who investigated lynchings for 
the NAACP; Robert S. Abbott, founder of The 
Chicago Defender, whose masthead prom-
ised “We Print THE TRUTH No Matter Whom 
IT HURTS;” Simeon S. Booker Jr., the first 
Black reporter for The Washington Post, and 
an award-winning journalist who covered the 
civil rights movement for Jet and Ebony 

m a g -

azines; Moses Newson, a reporter for the 
Tri-State Defender in Memphis and the Bal-
timore Afro-American, who covered the 1955 
trial of the white men who lynched Emmett 
Till in Mississippi.

Roscoe Dunjee, the founder and publisher 
of The Black Dispatch newspaper in Oklaho-
ma City and a fearless crusader for justice, 
wrote in a 1919 editorial that white editors 
across the country — including at The New 
York Times and The Washington Post — 
should cease printing inflammatory head-
lines and false reports about Black people, 
which Dunjee wrote incited racist violence. 
As evidence, he cited a July 1919 Washington 
Post headline that provided the precise time, 
date and location where white mobs would 
“mobilize” near the White House to continue 
attacks on Black people during the D.C. Mas-
sacre of 1919, which left as many as 39 people 
dead.

“As long as editors encourage lawlessness 
as cynically as the editor of The Washington 
Post, there can be no hope of averting mob vi-

olence anywhere,” Dunjee said.
C.R. Gibbs, a historian and author of “Black, 

Copper, & Bright: The District of Columbia’s 
Black Civil War Regiment,” said newspapers 
often amplified community attitudes about 
race and racism.

 “They provided the oil to throw on the fire 
of racial intolerance,” Gibbs said. “They es-
sentially abandoned the cardinal rule of the 
press to report fairly and accurately. When we 
look at the vitriol splashed across newspapers 
across the country, when it came to race, they 
should still be liable for some sort of justice. 
These headlines had the real effect of taking 
people’s lives, of making people’s situations 
that much worse time and time again. They 
were not fighters for truth and justice. They 
were propagators of violence, oppression and 
bloodshed.”

Victoria A. Ifatusin, a graduate student at 
the University of Maryland Philip Merrill Col-
lege of Journalism, said working on the proj-
ect was a profound experience.

“We talk about social injustices today and 
how Black people were treated back then 
quite often,” Ifatusin said. “But I don’t think 
that people, including me before this proj-
ect, really understood how Black people were 
horrifically mistreated, to the point that their 

lives were taken just for their skin color. And 
newspapers, a medium of truth, aided in that 
mistreatment. As a young reporter, it deeply 
hurts to know that reporters of this time who 
were meant to seek truth, deliberately printed 
false information that harmed Black people. 
This only contributes to the passion I have for 
journalism in efforts to tell stories truthfully 
without creating harm to anyone.”

The stories, headlines, photos, editorials 
and cartoons detailed in the “Printing Hate” 
series may hit readers in the gut because of 
the cumulative effect of the resulting racist 
terror lynchings and massacres. The pack-
age of stories is unflinching. But it is required 
reading because the role some white-owned 
newspapers played in inciting racist terror 
lynchings and massacres against Black peo-
ple in America is undeniable.

Vanessa Sanchez and Brittany Gaddy con-
tributed to this report.

DeNeen L. Brown is an associate professor 
of journalism at the University of Maryland.

NEWSPAPERS
Continued from page 8

Flag announcing another lynching. “A MAN WAS LYNCHED YESTERDAY,” is flown from the 
window of the NAACP headquarters on 69 Fifth Ave., New York City in 1936. (Everett Collec-
tion/Shutterstock)

“FRIED OVER SLOW FIRE: 
Negro Commits the Unspeakable 
Crime and Is Put to Death With 
Horrible Torture; MOB GLOATS 
OVER FIENDISH BARBARITY”
– Herald Democrat, Sherman, 
Texas, May 23, 1902

“The Assault On Woman Avenged–Davis 

Dragged From Jail And Lynched–Mob Riddled 

Negro Ravisher With Bullets; Hung To Tree 

On Brickyard Hill At Early Hour This Morning; 

Brute Confessed Before The Crowd–Said He 

Intended To Murder Her As Well”

– Evening Capital, Annapolis, Md., Dec. 21, 1906

“Lynching Caused By Brutal Murder”
– The Times and Democrat, Orangeburg, S.C., July 14, 

“NEGRO UNDER SENTENCE TO 
HANG LYNCHED AT TALLAHASSEE”
– The Pensacola Journal, Pensacola, Fla., June 8, 1909 “3,000 WILL BURN NEGRO”

– The New Orleans States, New Orleans, La., 

June 26, 1919

“FIXED FOR A BARBECUE; 
Preparations to Roast Jim 
Buchanan, Negro Murderer. 
Had the Mob Secured Him 
at Nacogdoches This was to 
Have Been the Programme”
– The Southern Mercury, Dallas, 
Texas, Oct. 16, 1902
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EMPLOYMENT

BY BARBARA ORTUTAY
AP Technology Writer

A former Google employee sued the tech 
giant for racial discrimination, saying it en-
gages in a ``pattern and practice'' of unfair 
treatment for its Black workers. The suit 
claims the company steered them into low-
er-level and lower-paid jobs and subjected 
them to a hostile work environment if they 
speak out.

April Curley was hired in 2014 to recruit 
Black candidates for the company. Her law-
suit, filed on Friday in U.S. District Court for 
the Northern District of California in San 
Jose, claims she was unlawfully fired in 2020 
after she began speaking out and ``called 
for reform of the barriers and double stan-
dards Google imposed on Black employees 
and applicants,'' according to the lawsuit.

``Pursuant to its strong, racially biased 
corporate culture, Google is engaged in a 
pattern and practice of race discrimination 
against its African American and Black em-
ployees,'' the complaint states. ``Google's 
centralized leadership, which is nearly de-
void of Black representation, holds biased 
and stereotypical views about the abilities 
and potential of Black professionals.''

As a result, the lawsuit continues, Black 
employees are paid less, advance less and 
often leave the company.

A representative for Google did not imme-
diately respond to a message for comment 
on Monday.

The lawsuit, which seeks class action sta-
tus, echoes years of complaints from Black 
employees at the company. That includes 
prominent artificial intelligence scholar 
Timnit Gebru, who said she was pushed out 

in 2020 after a dispute over a research paper 
examining the societal dangers of an emerg-
ing branch of artificial intelligence.

At the time, Gebru posted on Twitter that 
she was fired but Google told employees she 
resigned. More than 1,200 Google employ-
ees signed on to an open letter calling the 
incident ``unprecedented research censor-
ship'' and faulting the company for racism 
and defensiveness.

Curley's lawsuit claims the company 

viewed Black job candidates ``through 
harmful racial stereotypes`` and claimed 
that hiring managers deemed Black candi-
dates ``not `Googly' enough, a plain dog 
whistle for race discrimination.''

In addition, according to the suit, inter-
viewers ``hazed'' and undermined Black 
candidates and hired Black candidates into 
lower-paying and lower-level roles with less 
advancement potential based on their race 
and racial stereotypes.

Curley and others, according to the suit, 
were often ``pigeon-holed into dead-end 
jobs.''

The lawsuit states that Google, which 
hired Curley specifically to recruit Black 
candidates for the company, wanted her to 
``quietly put on a good face for the compa-
ny and toe the company line.`` Instead, ac-
cording to the suit, she was a champion for 
Black employees and Black students who 
``vocally opposed and called for reform of 
the barriers and double standards Google 
imposed on Black employees and appli-
cants.''

In response, the complaint says, Google 
``unlawfully marginalized, undermined, 
and ultimately terminated'' Curley.

Lawsuit says Google discriminates against Black workers

$1.1B GEORGIA REFUNDS COULD 
BEGIN IN WEEKS AS KEMP SIGNS 
LAW

ATLANTA (AP) - Special state income tax 
refunds paid out of Georgia's historic budget 
surplus could be on their way to taxpayers 
in six to eight weeks, after Gov. Brian Kemp 
on Wednesday signed the $1.1 billion refund 
plan into law.

House Bill 1302 will give a $250 refund to 
single filers, $375 to single adults who head 
a household with dependents and $500 to 
married couples filing jointly. The refund 
would only be paid to people who filed tax 
returns for both the 2020 and 2021 tax years.

People who have already filed their 2021 
taxes, which are due April 18 without an 
extension, would get money back in a sepa-
rate payment later. People who haven't filed 
yet may see the money applied to whatever 
refund they are due or payment they owe, 
depending on how quickly the state Depart-
ment of Revenue and tax preparers can make 
changes.

GEORGIA SENATORS ADVANCE 
MENTAL HEALTH BILL WITH 
CHANGES

ATLANTA (AP) - A state Senate committee 
on Monday advanced a version of a sweeping 
bill that aims to improve Georgia's dismal 
mental health care system. HB 1013 seeks to 

ensure that insurers provide the same level 
of benefits for mental health disorders as 
they do for physical illness. It would also pro-
vide forgivable loans for people who become 
mental health workers. It was approved 
nearly unanimously by the state House ear-
lier this month.

The Senate Health and Human Services 
Committee on Monday approved changes 
to a section that tries to make sure insurers 
provide the same level of benefits for depres-
sion, anxiety and other mental disorders as 
they do for other medical conditions. The 
committee's version also changed a section 
aimed at forcing people into treatment. If the 
full Senate approves those changes, they will 
go to the state House for consideration.

GEORGIA SENATE PASSES BILL TO 
BOOST GANG PROSECUTIONS

ATLANTA (AP) - A bill that would give 
Georgia's attorney general the authority to 
prosecute gang crimes statewide is headed to 
the governor's desk. The state Senate passed 
House Bill 1134 on Monday by a vote of 50 
to 5. The state House approved the measure 
in February. Gov. Brian Kemp is expected to 
sign it. Under the bill, a new unit within the 
attorney general's office would have concur-
rent authority with local prosecutors to bring 
gang cases. The governor's budget funds the 
unit. 

Sen. John Kennedy, a Republican from 
Macon, said Monday that local prosecutors 
have trouble going after gang operations 
that go beyond their jurisdictions. The attor-
ney general's office would also pursue gang 
activity in prisons, he said.

 BILL TO LET GEORGIA PARENTS 
REJECT KIDS' MASKS HEADS TO 
KEMP

ATLANTA (AP) - Georgia lawmakers gave
The ban would last for five years until June 

30, 2027, although lawmakers have acknowl-
edged that a governor could override it if a 
public health emergency is declared.

Democrats said the measure responded 
to the demands of a noisy minority, sacrific-
ing collective safety. Many of Georgia's 180 
school districts never had a mask mandate, 
and of those that did, almost all have dropped 
them since January as cases of COVID-19 
have fallen. One that still has a mandate is 
the 52,000-student Clayton County district 
in Atlanta's southern suburbs.

 MAN GETS 15 YEARS FOR SELLING 
HEROIN THAT KILLED STUDENT

ATLANTA (AP) - An Atlanta man has 
been sentenced to serve more than 15 years 
in prison for selling heroin that caused a 
college student's overdose death, federal 
prosecutors said. DeAngelo Copeland, 37, 
was sentenced on Tuesday to serve 15 years 

and eight months in prison, followed by five 
years of supervised release. He had pleaded 
guilty in September to a charge of distribut-
ing heroin.

 ATLANTA AIRPORT TO REPLACE 
X-RAY MACHINES WITH NEW 
SCANNERS

ATLANTA (AP) - Atlanta's airport plans to 
spend $55 million to replace X-ray machines 
at the main security checkpoint with more 
advanced scanners to screen carry-on bags. 
Hartsfield-Jackson International Airport of-
ficials say the new technology will generate 
higher quality images for security screen-
ers and could reduce congestion in security 
lines, The Atlanta Journal-Constitution re-
ported.

While X-ray machines generate 2-D imag-
es of bags, the new computed tomography 
scanners can create 3-D images that can be 
rotated and viewed at different angles. The 
new scanners can detect explosives, includ-
ing liquid explosives.

The installation is expected to begin in 
October, according to the Transportation 
Security Administration. It will be done in 
phases, and it could take 18 months to two 
years to complete the job, airport officials 
said.

NEWS BRIEFS
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SPONSORS & PARTNERS

Enjoy perfect views of the Coca-Cola Main Stage, where 
performances from Atlanta’s many international 

communities will delight with music, costumes and 
flair. Party in the Park features a variety of craft beers 

and wines to sample, along with seating, private 
bathrooms and access to a discounted VIP cash bar.

SATURDAY, APRIL 9
SUNDAY, APRIL 10

12 NOON – 4:00P.M.

TICKETS: $40 AND UP
Upgrade your VIP Experience with a catered 

box lunch from Proof of the Pudding.

More than 250 Artists
Live Music & Performances

Mimosa 5K
Atlanta High School Art Exhibition

Kids Village
presented by Visit Tallahassee

Fun for the Whole Family!

For Tickets and More Information Visit
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SPORTS

‘Black Girl Magic’ in Sports Industry

BY MARK F. GRAY
The Afro

S
ince the rise of “woke-
ness,” when it comes 
to gender diversity in 
high places, the doors 
to sports management 

opportunities have begun opening 
for women to ascend to leadership 
positions. 

Baby steps have been followed 
by giant leaps where the wand of 
“Black girl magic” has led to more 
than just inspirational gains in col-
lege and professional athletics.

African-American women have, 
arguably, been benefitting from the 
50 years of Title IX — the ground-
breaking Supreme Court deci-
sion that mandates equal athletic 
scholarships for men and women. 
However, recently, there has been 
a spike in women athletic admin-
istrators at high positions through-
out the NCAA and in all four major 
professional sports leagues. 

There’s nothing superficial about 
the positions, responsibilities, and 
impact these women have made in 

the short amount of time they’ve 
ascended to their positions. Here, 
they are breaking barriers and 
carving professional footprints in 
the sand for other women to follow.

Traci Otey Blunt is senior vice 
president of Corporate Commu-
nications and Public Affairs at the 
NFL. In her role, Blunt is respon-
sible for key strategic areas within 
the league including current af-
fairs, business operations, govern-
ment affairs, NFL Media, player 
health and safety and social re-
sponsibility. 

Blunt was given her break by 
Black Entertainment Television 
(BET) Founder Bob Johnson. 

“We can help shape some of the 
policy and educate people on the 
community overall. That part is 
exciting — to know that there’s not 
just one person at the table,” said 
Blunt. “If I can do one thing to help 
make a change of perception of 
what the NFL is doing or isn’t do-
ing, then I feel like I’ve done some-
thing positive.”

Sheila Johnson, former wife of 

BET’s Johnson, is a barrier breaker 
in sports in her own right. Johnson 
is a vice chairman and partner with 
D.C’s Monumental Sports and En-
tertainment group. She is the only 
Black woman to have a principal 
shareholder stake in three profes-
sional sports teams: the profes-
sional men’s basketball team, the 
Washington Wizards, the Capitals 
hockey team, and the Women’s 
National Basketball Association 
(WNBA) team in Washington D.C, 
the Mystics.

Leslie Isler is the Professional 
Athletes Foundation Associate for 
the NFL Players Association and 
works in Media Relations for the 
Washington Capitals of the Nation-
al Hockey League (NHL). 

In her job(s), she works for the 
charitable arm of the NFL Play-
ers Association, the union that 
represents NFL Players and helps 
former athletes transition from 
their professional football careers 
by helping them navigate through 
grants and resources provided by 
the NFLPA. During hockey season, 

she keeps busy by handling the 
media relations for the Washing-
ton Capitals. In this role, she assists 
with the media lounge and press 
box setup, passing out statistics be-
tween periods and recording, tran-
scribing and distributing postgame 
quotes.

“My advice for Black women in a 
male-dominated industry is to be 
your professional self,” Isler said. 
“Our presence and opinions are 
valuable to organizations; always 
remember that.”

Historically Black Colleges and 
Universities have seen a spike in 
the number of athletic directors 
around the country. Two of the 
four HBCU conferences now have 
ladies at the helm, leading through 
the challenging waters of the pan-
demic.

Jacqie McWilliams has been the 
Central Intercollegiate Athletic As-
sociation (CIAA) commissioner for 
10 years after replacing Leon Kerry 
at a difficult financial time. McWil-
liams stabilized the conference 
with innovative leadership that 

brought them back from the brink 
of bankruptcy to flourishing once 
again.

McWilliams, a former Hampton 
University basketball player who 
groomed herself at Morgan State 
and at the NCAA, was instrumen-
tal in crafting the deal that brought 
the CIAA Basketball Tournament 
to Baltimore and took advantage 
of the Title IX opportunities, which 
has led her to one of the more influ-
ential positions in college sports.

Last December, Sonja Stills be-
came the first Mid-Eastern Athletic 
Conference (MEAC) Commissioner 
when she succeeded her boss and 
former mentor, Dr. Dennis Thom-
as. 

Stills faces the challenge of try-
ing to keep the MEAC in Division I, 
withstanding the conference being 
extremely close to losing the num-
ber of teams necessary to remain in 
Division I.

The post ‘Black Girl Magic’ in 
sports industry appeared first on 
AFRO American Newspapers .

There’s been a spike in women athletic administrators at high positions throughout 
the NCAA and in all four major professional sports leagues. 

SPORTS

BY BARRY WILNER 
AP Pro Football Writer

PALM BEACH, Fla. (AP) - To en-
sure more opportunities for diverse 
candidates, the NFL has added re-
quirements on the hiring of offensive 
assistant coaches, and women in 
general.

The moves announced Monday at 
the owners meeting include adjust-
ments to the Rooney Rule adopted in 
2003 and amended frequently in at-
tempts to enhance opportunities for 
people of color and women for nearly 
all league and team jobs.

Beginning this season, all 32 clubs 
must employ a female or a member 
of an ethnic or racial minority to 
serve as an offensive assistant coach. 
The person will receive a one-year 
contract and work closely with the 
head coach and offensive staff to gain 
experience.

In recent years, head coaches have 
predominantly had offensive back-
grounds. The pipeline for minorities 
on that side of the ball is lacking, as 
Steelers owner Art Rooney II reiterat-
ed Monday.

``We recognize we have seen prog-

ress on some fronts,'' said Rooney, 
chairman of the league's Diversity, 
Equity & Inclusion Committee, ``but 
we still have a way to go on other 
fronts.''

The NFL saw an increase in the 
number of people of color in all 
coaching positions from 35% in the 
2020 season to 39% last season. 
There was an all-time high increase 
in defensive coordinators to 15, up 
by two; an increase in minority GMs 
(five to seven), and assistant GMs 
(three to six).

Teams will receive league funding 
toward the coach's salary for up to 
two years.

Overall, including women in all 
Rooney Rule requirements is de-
signed to address under-represen-
tation of women in key football 
positions. The league believes this 
will ``encourage the further identi-
fication and development of women 
candidates and the ability to provide 
them additional opportunity to in-
terview for open positions.''

A total of 12 women coaches at the 
start of the 2021 season was an all-
time high.

Dasha Smith, the NFL's chief ad-
ministrative officer and one of the 
league's highest-ranking females, 
noted that for the first time, a woman 
was interviewed for a general manag-
er's position this year.

Smith also said that virtual inter-
views will no longer be acceptable for 
head coach and general manager po-
sitions, and there will be specific re-
quirements for candidates to become 
offensive assistants. Those would 
include at least three years of experi-
ence on the college or pro level.

There currently are five minority 
head coaches in the NFL. There are 
seven Black general managers.

The league also released a resolu-
tion to increase diversity ownership 
of franchises, and created a diversity 
advisory committee that includes Pe-
ter Harvey, a former attorney general 
of New Jersey; Rick Smith, a former 
general manager of the Houston 
Texans; and Don Thompson, former 
president and CEO of McDonald's 
Corporation.

Early Monday, Mike Tomlin said 
he did not hire Brian Flores as an 
assistant coach with the Pittsburgh 

Steelers out of sympathy for the for-
mer Miami Dolphins head coach.

Tomlin, who like Flores is African 
American, did so because Flores is 
``a good coach.'' That Flores had 
sued the NFL and three teams _ 
the Dolphins, Giants and Broncos _ 
claiming racist hiring practices, did 
not dissuade the long-time Steelers 
coach in any way, Tomlin said.

A member of the league's powerful 
competition committee and one of 
the most influential coaches in the 
sport, Tomlin spoke strongly about 
the lack of minority head coaches in 
the NFL. He, Houston's Lovie Smith, 
Miami's Mike McDaniel, who is bi-
racial, the Jets' Robert Saleh and the 
Commanders' Ron Rivera are the five 
minority head coaches among the 32 
teams. About 70% of the players are 
Black.

``I haven't been in any discussions 
and no, I don't have a level of confi-
dence that would lead me to believe 
that things are going to be better,'' 
Tomlin said. ''I'm more of a show 
me guy as opposed to a guy that sits 
around and talks about things.

``I think that we've pecked around 

the entire discussion and subject and 
we've done a lot of beneficial things,'' 
Tomlin added of adjustments to the 
Rooney Rule adopted in 2003 to 
enhance job opportunities for mi-
norities. ``But we've got to land the 
plane. We've got to hire capable can-
didates.''

That, in Tomlin's estimation and 
actions, includes Flores, whose law-
suit has been a major topic this off-
season. Flores was fired by the Dol-
phins despite helping turn around 
a floundering franchise in his three 
seasons as coach, going 19-14 the last 
two years.

Flores cites a string of text messag-
es with Patriots coach Bill Belichick 
three days before his scheduled Gi-
ants interview for the head coaching 
position. Those texts led Flores to be-
lieve Brian Daboll already had been 
chosen as the new coach.

Belichick refused comment on the 
lawsuit and any role he might have 
had. Giants owner John Mara said 
Sunday he is not interested in any 
settlement with Flores and ``I think 
the truth will come out. The allega-
tions are false.''

NFL makes adjustments to Rooney Rule to aid minority hiring



13April 1 - 7, 2022www.theatlantavoice.com

(Events may change without notice. Pro-
moters are requiring health checks in order to 
attend. Check with the venue or Ticketmaster 
or Live Nation for updates. Health Check re-
quires proof of vaccination or recent COVID 
test. See the full schedule at The Atlanta 
Voice.com)

PERFORMANCES
Disney Princess The Concert - April 2, 

7:30 p.m.  Fabulous Fox Theater. Times vary. 
Tickets-center.com

Skip Marley - April 5. 7:30 p.m. The Loft 
@ Center Stage. 

Kem and Babyface - April 8, 8 p.m.  Fabu-
lous Fox Theater. Times vary. tickets-center.
com

John Mayer - April 8-9, 7:30 p.m. State 
Farm Arena,  1 State Farm Drive, Atlanta. 
Statefarmarena.com

Peter White & Jazmine Ghent - April 10, 
7 p.m. Center Stage.1374 West Peachtree St., 
Atlanta. 404-885-1365. centerstage.com

The Bachelor Live On Stage - April 10, 
7:30 p.m.  Fabulous Fox Theater. Times vary. 
tickets-center.com

Bon Jovi - April 13, 8 p.m. Enmarket Are-
na, Savannah, GA. 

Rain - The Beatles Tribute - April 15, 8 
p.m.  Fabulous Fox Theater. Times vary. tick-
ets-center.com

Kountry Wayne (comedy) April 16, 7:30 
p.m.  Fabulous Fox Theater. Times vary. tick-
ets-center.com

Journey/Toto - April 25, 7:30 p.m. State 
Farm Arena,  1 State Farm Drive, Atlanta. 
Statefarmarena.com

Jack White - April 26-28. 7 p.m. Taberna-
cle. Atlanta. 

Nick Cannon’s MTV’s Wild N Out - May 
20, 8 p.m. Cellairis Amphitheater @ Lake-
wood. Atlanta

R&B Only: Erykah Badu/Miguel/Wale/
Ann Marie/DVSN/Dende/Lucky Dave/
Lloyd/Meta and others. - May 28. Lakewood 
Amphitheatre. 

BareNaked Ladies - June 4, 7 p.m. 
Chastain Amphitheater. Atlanta

Coldplay/H.E.R. - June 11, 7 p.m. Mer-
cedes Benz Stadium, 1 AMB Drive NW, Atlan-
ta. mercedesbenzstadium.com

Steely Dan/Steve Winwood - June 14, 
7:30 p.m.  Chastain Amphitheater. Atlanta

Patti LaBelle/Will Downing - June 25, 
8 p.m. New Jersey Performing Arts Center, 
Newark, NJ. An Online Event. Sponsored by 
Music Festival Online. See Facebook events. 

New Kids on the Block/Salt-N-Pepa/
Rick Astley/En Vogue - July 7, 7:30 p.m. 
State Farm Arena,  1 State Farm Drive, Atlan-
ta. Statefarmarena.com. Ticketmaster.com.

Chris Rock - July 29, 8 p.m. Fox Theatre. 
Atlanta.

Red Hot Chili Peppers - Aug. 10, 6:30 
p.m. Truist Park. 

David Gray - Aug. 10, 8 p.m.  Chastain 
Amphitheater. Atlanta

Santana/Earth, Wind & Fire - Aug. 24, 
7 p.m. Cellairis Amphitheater at Lakewood. 
Atlanta. 

Kevin Hart - Sept. 9, 7 p.m., State Farm 
Arena. Atlanta.

Elton John, The Final Tour. Sept. 22, 8 
p.m. Mercedes Benz Stadium, Atlanta. 

Keith Urban - Oct. 8, 7:30 p.m. State Farm 
Arena,  1 State Farm Drive, Atlanta. Statefar-
marena.com

THEATER
“Rina’s 6 Apples” by Lloyd Suh (World 

Premiere)  Alliance Theatre, Coca Cola Stage. 
1280 Peachtree St. 404.733.4600.alliancethe-
atre.org

“5 Guys Named Moe” - March 18 - April 
10. Marietta’s Theatre in the Square, 102 
Cherokee St., Marietta. 30060. The Actor’s 
Playhouse. 887 West Marietta St., Atlanta 
30318. 

“Trading Places - The Musical” - May 
25-June 26. Based on the Eddie Murphy 
movie of the same name. Alliance The-
atre, Coca-Cola Stage.1280 Peachtree St. 
404.733.4600.

FESTIVALS
46th Annual Atlanta Film Festival and 

Creative Conference - April 21 - May 2.
Plaza Theater. Ponce de Leon Ave. Atlanta. 

Atlantafilmfestival.org. 
Atlanta Dogwood Festival, April 8 -10. 

Piedmont Park. The festival that kicks off the 
festival season in Georgia. Experience food, 
music, art, and kids’ play area. Dogwoodfes-
tival.org. 

Renaissance Festival - April 9 - May 30. 
6732 Virlyn B. Smith RD, Fairburn, Ga.30213. 
garenfest.com.

Inman Park Festival, April 22-24. One of 
Atlanta’s top festivals. Tour of homes, April 

22. Music, art and plenty of food selections. 
Inmanparkfestival.org. 

Shaky Knees Music Festival - April 29 - 
May 1.   Green Day, Billy Idol, Rainbow Kit-
ten Surprise, Spoon, Nine Inch Nails, Death 
Cab for Cutie and many more. Central Park, 
Atlanta. 

Decatur Arts Festival - May 6-8; The 
Festival kicks off with the ArtWalk on Fri-
day evening from 6-10 pm, during which 
local shops host free fine art openings with 
light refreshments while music plays on the 
Square. On Saturday from 10 am-6 pm and 
Sunday from 11am-5pm, artists of diverse 
disciplines will display their artwork for sale 
in the Artists' Market, a perfect opportunity 
to shop for Mother's Day gifts.Live music and 
performances will take place throughout 
the weekend, contributing to a lively atmo-
sphere. Downtown Decatur Square. MARTA 
East line stops at Downtown Decatur Square. 

Essence Festival of Cultural - June 30 - 
July 3. Essence Fest is back live and bigger 
than ever with workshops on beauty, health, 
money management, food, etc. Performers 
include: Janet Jackson, Kevin Hart, New 
Edition, The Isley Brothers, Jazmine Sulli-
van, Nicki Minaj, The Roots & Friends, Sum-
mer Walker, D-Nice & Friends and more. 

Atlanta Ice Cream Festival - July 23. 
Piedmont Park. Midtown Atlanta. Atlan-
taicecreamfestival.com. 

Bronze Lens Festival - Aug. 23 - 27. Hy-
brid of live and virtual screenings and ses-
sions. Location TBA. bronzelens.com

Blue Mountains Wine and Jazz Festival 
2022 - June 25-26, 2-9 p.m. Elijah, Ga. Blue 
Ridge Wine and Jazz Festival is bringing 
great music, great wines, fine art, and deli-
cious cuisine, to beautiful Ellijay, GA. We will 
be offering a diversity of wines from around 
the world, including those made locally in 
North Georgia and the North Carolina re-
gion. https://blueridgewineandjazz.com

Atlanta Jazz Festival - Labor Day Week-
end. Piedmont Park, Atlanta. Details TBA. 
Atlantafestivals.com

DragonCon - Sept. 1- 5. Comic and fantasy 
festival. Downtown Atlanta. Dragoncon.org. 

Music Midtown - 2nd week of Septem-
ber. Piedmont Park. Details TBA. musicmid-
town.com 

Atlanta Greek Festival - Last weekend of 
September. Details TBA. atlantagreekfesti-
val.org. 

AJC Decatur Book Festival - First week 
of October. Details TBA. Downtown Decatur. 
Decaturbookfestival.com. 

 ON-THE-GO!

Arts & Entertainment Calendar

10:30am – 6pm
Rain or Shine

FREE PARKING!

EVERY
WEEKEND

APRIL 9 thru

MAY 30

BUY DISCOUNT TICKETS AT
www.GARENFEST.COM

Located in Fairburn, off I-85 at Exit 61 (Peachtree City Exit)

Chris Rock, July 29, Fox Theatre
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WORD IN BLACK

If you turn on any Blaxploitation film 
¸— from “Cleopatra Jones” to “The Black 
Dragon” — you’ll see us conquering enemies 
through high jumps and intricate footwork. 
These 1970s classics portray us as bold, as-
sured, and invincible masters of martial arts. 

Karate and kung fu are beneficial to kicking 
butt, of course. But when it comes to tackling 
Alzheimer’s and other dementias, tai chi is 
worth a try. 

Its slow and relaxed, yet concentrated 
movements strengthen the parts of the brain 
that control walking and breathing. Tai chi is 
known to improve flexibility and focus.  

“The repetitive movements can try to 
repanel and reconnect different neural path-
ways in the brain,” says Scott Ruff of Forever 
Tai Chi in New York. He and instructor Pame-
la Dye have been teaching tai chi since 2010 
and studying the technique even longer.

“I was doing kung fu before that, which is a 
lot more rigorous,” Dye says. ”After a shoulder 
injury, she embraced tai chi. “I liked the relax-
ation, the movements. It wasn’t as rigorous, 
but it was very meditative.” 

Tai chi requires acknowledgment and mas-
tery of the present. Each step — be it hand, 
arm, or foot — is intentional and predictable. 
This consistency can be empowering. “If you 
have Alzheimer’s or any type of dementia, 

you’re not worried about falling or stepping 
wrong,” Dye says. “You’re just focused on re-
laxing into the movement and enjoying.” 

There are different routines for you to try 
out based on your schedule. 

Regardless of your routine, Dye and Ruff 
say there are three basic principles that will 
keep you in good shape as you learn the tech-
nique:

Breathe from the diaphragm
“Breathe from the lower part of your stom-

ach area (and your diaphragm, in particular, 
which is at the top part of your stomach, and 
that will expand as you inhale. As you exhale, 
you relax that muscle,” Ruff says. 

Practice your posture
“Think about a string pulling your head 

up from heaven,” Dye says. “You want your 
shoulders relaxed. You want your chest slight-
ly concave. You want your knees slightly bent. 
Think about your tailbone pulling you down 
and your head being pulled up.”

Visualization
“You want to keep your focus where you 

are,” Dye says. “In the moment. You can visu-
alize a number of things.” 

Perhaps one great benefit of tai chi is learn-
ing and relearning about your body and its 
connection to the earth, your energy centers, 
and the mind. If you have Medicare, you may 
be eligible for an in-person tai chi class.

I have to admit to you that growing 
up as a child, I was nowhere near be-
ing a student of the bible, even though 
I was surrounded by what I now know 
were the best kind of Christians.

They were the love-filled family 
kind. Now with just a little bit of bib-
lical insight and a smidgen of the Holy 
Spirit, I can honestly say I can see the 
simplicity of the truth in the scrip-
tures I now study.

I find myself gravitating to minis-
ters, bishops, evangelists and pastors 
who have dissected in sermon the 
power of the tongue; yes, that small 
but dangerously lethal missile con-
tained in your mouth.

I know I’ve written about this before 
but I’m compelled by my own strug-
gle to acknowledge how difficult and 
important it is to try and control that 
which is often times uncontrollable.

Without a biblical perspective, 
history alone confirms the ability of 
deceitful articulate oratory to entice 
weak men to murder, married men 
to stray, prideful men to war and 
peace-loving folk to accept the slaugh-
ter of those who don’t believe what 
others deem the “real”.

On a daily basis, an untethered 
tongue can forever sear the spirit of 

an innocent child, a wanting spouse, a 
true friend or even a caring coworker.

It is sometimes quite refreshing to 
contemplate how powerful and won-
derful a well-intentioned thank you, a 
sincere I’m sorry or a genuine I believe 
in you can be.

I’m convinced chaos and hurt feel-
ings are often a direct result of the dev-
il infiltrating our mouths.

James 3:10 tells us that the tongue 
contains the power of both life and 
death.

Having been the scarred victim of 
ill-intended vocalized criticism and 
having verbally killed the spirit of 
many people I hold dear; I know first-
hand that James was right.

I have been trying to correct this 
human flaw by consciously being out-
spoken in my remarks to others; ver-
bally uplifting if you will.

I’d like to think of myself as a pos-
sible vessel of the living God before I 

speak by simply recognizing that man 
was made in God’s image and curs-
ing any man is tantamount to cursing 
God.

Now that’s a mouth full. But as we 
all know; it is very difficult to put God 
in your thoughts before the words 
come out of your mouth.

Could it be that James 1:26 is one of 
the keys to understanding this? “If you 
think you are being religious but can’t 
control your tongue, you are fooling 
yourself and everything you do is use-
less.”

Compare the words of Christ to any 
former or current demagogue and I as-
sure you that Jesus’ words of love will 
simply and eloquently repulse gossip, 
rumor and innuendo, narcissism and 
maybe even ignorance in some cases.

They (Jesus’ words) provide a mech-
anism by which we should listen to 
what is being said to us by others, par-
ticularly those who are closest to us.

It is impossible to love God without 
loving Jesus as the Word of God. Just 
by saying so confirms the truth and 
the spoken truth will set you free.

If not, God centered words can be 
misinterpreted and like misguided 
missiles, hit the wrong target. That’s 
the intent of Satan. Can you spell Bab-
ylon?

Proverbs 12:14 says, “Reckless words 
pierce like a sword but the tongue of 
the wise brings healing.” Proverbs 
12:22, “The Lord detests lying lips but 
He delights in ones who are truthful.”

Think before you speak. Speak from 
the heart and not the mind. Proverbs 
13:3, “He who guards his lips guides 
his life. But he who speaks rashly will 
come to ruin.”

How many times have you been 
misunderstood in the last few days? At 
home? At work? In church? On Zoom?

How often have you started out try-
ing to help somebody and ended up 
making that person feel put upon be-
cause you used the wrong words?

Or, the words you used to uplift 
were received as major downers? So, 
I beg you not to misunderstand me 
what I’m saying right now. May God 
bless you and your tongue.

May He bless and keep you always.

“Reckless words pierce like a sword but 
the tongue of the wise brings healing.” 

HEALTH

COLUMN | SPIRITUALLY SPEAKING

He who guards his lips, guides his life

BY JAMES A. 
WASHINGTON

The Atlanta Voice

Active woman exercising. Photo Credit: iStock/SeventyFour

Tai Chi Helps Rewire the Brain to Fight Alzheimer’s Disease
The slow and relaxed, yet concentrated movements strengthen the parts of the brain that control walking and breathing.
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OPPORTUNITY

SENIOR (62+)
 Spacious 1-Bedroom Affordable!  

Rent Based on Annual Income  
Amenities, Great Location,
 and Convenient to Marta 

Please call for detailed information 

(404) 586-9098

SENIOR (62+) HOUSING 
Now accepting Applications! 
Spacious 1-Bedroom 
Rent Based on Monthly Income 
Amenities & Convenient to Marta 
 
 
Call for detailed infor 
(404) 586-9098 
 

   

SENIOR (62+) HOUSING 
Now accepting Applications! 
Spacious 1-Bedroom 
Rent Based on Monthly Income 
Amenities & Convenient to Marta 
 
 
Call for detailed infor 
(404) 586-9098 
 

   

CX Cloud Technologist: CRMIT Solutions. Inc., Atlanta GA, and 
various unanticipated locations throughout the US. Analyze 
various constraints in integrating software apps to Salesforce 
CRM to meet proposed integration use cases & define scope, 
dsgn sol,lead Implement, test & deploy integrations. Build POC 
to determine lvl of efforts. Migrate non-Salesforce CRM apps 
to Salesforce CRM. Create custom components for enhanced 
Salesforce CRM app. Design & build flows and batch progs 
to automate business processes.Analyze change impact in 
implementing new features to existing CRM sys. Prov resols to 
tech and funct queries from CRM app users. Req: Salesforce, 
CRM, Force.Com Eclipse IDE,Lightning Web Components, Apex 
Classes & Controllers, CSS, WSDL, Soql, Sosl, Soap, Rest,E-
clipse MS in Science, Tech, Comp Sci or Engg (any) w/1 yr of 
exp in job off’d/related occup. BS in the above fields w/ 5 yrs of 
exp in job off’d/related occup is ok in lieu of MS+1yr. Any
suitable combo of edu, training or exp is ok. Send resume to 
Sfjobs@crmit.comFollow us on Facebook for tips, specials and savings!

system5electronicsinc.com

20% DISCOUNT ON A DOORBELL CAMERA

CALL US TODAY!
404-756-0736

SMARTSOLUTIONS 
WI-FI DOORBELL CAMERAS

On-Demand Video  • Two-Way Audio 

SENIORS

ABOUTTHATCAR

Mazda3 Hatch
DETROIT – Mazda added 

a 2.5-liter turbo that will de-
liver 250 horsepower and 320 
pound-feet of torque to its 
lineup.

We had the Mazda3 Hatch 
but make no mistake this may 
have been a hatchback, but it 
was a hatchback in form only.

This car sat low to the 
ground, had a long hood, and 
had seats like buckets, pun 
intended. It was quick, highly 
maneuverable and was way 
more sports car than hatch-
back.

And even though we had to 
slide down to get into it, there 
was plenty of room up front 
for two people.

Oh, let us not forget that 
with regular gasoline you get 
227 horsepower and we had 
all-wheel-drive.

Mazda in general does not 
employ touchscreens because 
of safety concerns. It can get a 
bit complicated changing sta-
tions and the rest.

Technically, the Mazda3 2.5 
Turbo comes standard with 
Apple CarPlay™ and Android 
Auto™, Mazda Connected 
Services with three-year trial 
and in-car Wi-Fi hot spot with 
six-months or 2GB trial, Bose® 
12-speaker premium audio, 
8.8-inch large center display 
with Bluetooth hands-free 
phone and audio, two front 
USB inputs and Mazda Ad-
vanced Keyless Entry.

Complementing the feel of 
refined performance, heat-

ed leather wrapped steering 
wheel with paddle shifters, 
frameless auto-dim rearview 
mirror and chrome finishes 
around the push button start 
and glove box are exclusive to 
the turbo offering. Other inte-
rior features include Mazda’s 
Active Driving Display head-
up unit, power moonroof, 
dual-zone climate control, 
heated front seats, leatherette 
seating, leather wrapped shift 
knob and aluminum speaker 
grilles.

To encourage peace of 
mind, the Mazda3 2.5 Tur-
bo includes standard i-Ac-
tivsense safety technologies 
such as Mazda Radar Cruise 
Control with stop and go func-

tion, Smart Brake Support, 
Blind Spot Monitoring with 
Rear Cross-Traffic Alert, Lane 
Departure Warning with Lane-
Keep Assist, Driver Attention 
Alert, Adaptive Front-light-
ing system and High Beam 
Control. Additional standard 
equipment include larger 
tailpipes, 18-inch black alu-
minum alloy wheels, gloss 
black heated door mirrors, 
“TURBO” badge on the trunk 
and on the engine cover, rear-
view camera, LED daytime 
running lights, automatic on/
off LED signature headlights, 
rain-sensing windshield wip-
ers and a shark fin antenna

The new 2021 Mazda3 2.5 
Turbo with Premium Plus 

Package heightens the re-
fined styling with a gloss 
black rear lip spoiler for the 
sedan while the hatchback is 
equipped with a gloss black 
rear roof spoiler and front air 
dam. Further supporting driv-
ing confidence, this top-tier 
package introduces all-new 
i-Activsense safety technol-
ogies. Rear Smart City Brake 
Support with Rear Cross-Traf-
fic Braking will automatically 
apply the brakes when the 
vehicle is in reverse if an ob-
stacle or a crossing vehicle is 
detected.

The 360° View Monitor with 
front and rear parking sensors 
is now available on the Maz-
da3 with high-definition digi-

tal clarity. A new convenience 
feature, Traffic Jam Assist en-
hances Mazda Radar Cruise 
Control by providing steering 
inputs at speeds under 40 
mph. These advancements in 
safety technology build upon 
other features such as Mazda’s 
Active Driving Display and 
Adaptive Front-lighting Sys-
tem, which help the Mazda3 
stand out among entry-level 
premium vehicles.

The Premium Plus package 
includes leather seats, navi-
gation and adds HomeLink to 
the frameless auto-dimming 
rearview mirror.

The Mazda3 Hatch is a lot 
of car for a reasonable $36,010.

The Mazda3 Hatch is a lot of car for a reasonable $36,010. Photo Courtesy of Aboutthatcar.com

BY FRANK S. 
WASHINGTON
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Now, Atlanta’s often 
silenced members of 

society have a voice, too.
EPISODE ONE • NOW STREAMING

ATLANTAVOICESTUDIOS.COM

EPISODE FOUR • NOW STREAMING

ATLANTAVOICESTUDIOS.COM


